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ARTICLE I
RECOGNITION ClAUSE
The Madrid Waddington Central School Board of Education (hereafter refeITed to as
the Boarq.). haviJ1g detennined that the Madrid Waddington Chapter N ew York State
United Teachers (hereafter refeITed to as the Association) is supported by a majority of the
teachers and registered nurses, in a unit composed of all professional personnel, except the
Superintendent and Administrators, hereby recognized the Association as the exclusive
negotiating agent for all persormel in such unit.
Recognition shall continue in effect for the duration of the contract not to exceed the
maximwn amount allowed by law so long as the Association's membership contains more
than fIfty percent of the employees in the negotiating unit.
ARTICLE II
DUES DEDUCTION
A. The District agrees to deduct from the salaries of its employees dues for the
Madrid Waddington Chapter of the New York State United Teachers as said
teachers individually and voluntarily authorize the District to deduct and to transmit
the monies promptly to the Association. Teacher authorizations shall be in writing
in the form set forth below:
MADRID '\tVADDINGTON CHAffER OF THE NEW YORK STATE
lJNITED TEACHERS - LOCAL #2805
DUES DEDUCTION AUTHORIZATION CARD
NAME
ADDRESS
BUILDING
DATE OF
AUTHORIZATION
I hereby request and authorize the Board of Education of the Madrid Waddington Central
School to deduct from my earnings and transmit to the Madrid Waddington Chapter of the
New York State United Teachers', the amount of the membership dues as certified by this
Association. I hereby waive all rights and claims for said monies so deducted and
transmitted in accordance with this authorization, and relieve the Board of Education and
all its officers from any liability thereof. This authority shall be continuous while employed
in this school system or until withdrawn by written notice.
Teacher's Signature
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. B. No later tban two (2) weeks prior to tbe second scheduled pay period in October,
the Association. will provide the District with the original signed Dues Deduction
Authorization Cards of tbose employees who have voluntarily authorized the
District to deduct dues for the Association. The Association will also certify to the
District, at this time, in writing, the current rates of its membership dues.
c. Deductions refeITed to in Section A above shall be made in the following manner:
The total annual membership dues for the Association, certified as mentioned
above, shall be deducted in fIfteen (15) equal installments beginning with the
second pay period in October and continuing for fIfteen (15) consecutive periods.
D. Authorizations not submitted in accordance with Section A above will not be
honored until tbe first pay period in March at which time deductions shall be made
in five (5) equal and consecutive pay periods with the first period in March. These
authorizations must be received by the District at least two (2) weeks prior to the
flfst payroll in March and after this date, no further authorizations will be honored
until the following year.
E. The District, shall at the end of each deduction - not pay period -as specified in
Sections C and D above, transmit the amount so deducted to the Association.
F. AGENCY FEE
Effective] uly 1, 1984, the Madrid Waddington Central School District shall deduct
from the salary or wages of en1ployees in the bargaining unit con1prised of all Ule
professional personnel, except the Superintendent and Adn1.inistrators, who are
not members of the Madrid Waddington Chapter N ew York State United
Teachers, the amolmt equivalent to the dues levied by the Madrid Waddington
Chapter New York State United Teachers and shall transmit the sum so deducted
to the Madrid vVaddington Chapter New York State United Teachers in
accordance with Chapters 677 and 678 of the Laws of 1977 of the State of New
York. The Madrid Waddington Chapte'r of the New York State United Teachers
affmns it has adopted such procedure for refund of agency shop fee deduction as
required in Section 3 of Chapters 677 and 678 of the Laws of 1977 of the State of
New York. This provision for agency shop fee deduction shall continue in effect
so long as the Madrid Waddington Chapter of New York State Uni'ted Teachers
maintains such procedure.
The agency shop fee deduction shall be made following the same procedure as
applicable for dues check-off, except as otherwise mandated by law or this Article
of the Agreement.
G. The district agrees to facilitate participation by its employees in SEACOM Credit
Union or Adirondack Regional Federal Credit Union through appropriate
withholding and forwarding of monies to above mentioned Credit Unions.
-3-
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NYSUT Benefit Trust. The Administrator will direct the fiscal officer of the
District to deduct from the salaries of those members participating in the Trust, an
amoW1t authorized by said unit members on NYSUT Benefit Trust Fonns. These
deductions will commence on the second pay period of the school year and will
continue for twenty (20) consecutive pay periods in a school year. It is understood
that the authorization may be amended or withdrawn at the discretion of the unit
member, not to exceed three times a year without the Superintendent's
authorization. The monies deducted will be fOIWarded to the NYSUT Benefit
Trust by the fiscal officer.
ARTICLE III
ADMINISTRATIVE RESPONSIBILITIES
The district agrees there will be no reduction in staffmg patterns which would result
in teacher loads significantly in excess of the recommendation of the Commissioner
of Education. Every effort will be made to equalize the study hall load during the
same period so far as room facilities will allow.
A teacher will be allowed 225 minutes per week of time free from classes or
supervision excluding lunch time. The daily schedule will allow each teacher a
minimlUn of 30 minutes planning time in a given day. Only in the case of an
extreme emergency, example: another teacher being out of school with no notice,
leaving a class unattended, will a teacher in a departInental situation be required to
accept more than six (6) periods of responsibility without his or her consent. If a
staffmg concen1 develops, the district. may request. the Association to reopen
negotiations on this issue only, and the Association agrees t.o this request.
C. Within the hours nonnally allotted for hmch, each teacher will have a hmch period
consisting of one-half hour during which time the teacher will not be required to
perfonn any duties.
D. Substitutes will be provided whenever possible, and the Administration will accept
suggestions from the Association regarding individuals who are qualified to serve as
substitutes. The substitute list used by the district will be available to the
Association.
E. Administrators will discuss with the current staff members their teaching
assignments as foreseen for the coming school year. Each teacher will be notified
in writing by June 15, as to his/her tentative daily teaching schedules for tl1e
forthcoming year, honoring, if possible, the teacher's desires. Teaching schedules
in the elementary school will be made specific by June 15. It is recognized that
change may be necessitated after the date as a result of emergencies or unforeseen
circumstances. H such changes are necessitated, tl1e Administration will make
every reasonable effort to notify teachers within ten days after such decisions have
been fmalized.
-4-
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F. No teacher shall be required to render service or remain in attendance at school
during the school day in excess of seven and one-quarter (7-1/4) hours per day
inclusive of lunch time, but exclusive of the following:
a) Necessary building, faculty, departmental or grade level meetings
b) Compensated duties such as coaching, etc.
c) Non-compensated duties: The assignment of duties for which there is no
provision for additional compensation (i.e., Elementary Spring Concert, etc.)
shall be made as far as practicable in accordance with the interest and
preference of teachers involved. Teachers will not be required to chaperone
dances. No high school teacher will be assigned a second duty until all high
school teachers have done one duty. No elementary teacher willbe assigned to
a second duty until all elementary teachers have done one duty. Teachers shall
not be assigned more than two such duties. Teachers who volunteer to supervise
dances shall be assigned to no more t11anone other duty.
ARTI CLE IV
TEACHER RESPONSIBILITIES
Teachers will make every effort to:
1 Be available on school premises during the time designated by the Board of
Education as the official school day, unless otherwise excused by the
Adlninistration.
2. Be in their instructional areas during that period of the school day which is
designated for instruction and supervision.
3. Teach such classes as may be assigned to them with the administrator being
obligated, in turn, to make every effort to keep classes balanced at a reasonable size
and to assign each teacher to NO more than one class outside of his/her area of
certification.
4. Provide the necessary instructional services for the entire academic year in
accordance with the calendar adopted by the Board of Cooperative Educational
Services limited in any case to a total of 181 days. .
Maintain appropriate academic records including attendance, test scores, marks,
cumulative records, etc.
.
Prepare and submit promptly any reports or infonnation which may be requested
by the Administration.
Maintain and have available in their room both short and long-range lesson plans.
(Long range meaning a period of at least one week.)
-5-
:.-'z
~~~W;~~?~~.', '~.;
, .
8. Perfonn such work as may be needed to plan for teaching and to evaluate student
progress.
J.
9. Make themselves available for such meetings and activities as may be specified by
the Board of Education or the Administration. There will be at least a 24 hour
notice given and an agenda will be provided.
10. Make themselves available for conferences with parents. Conferences will be
scheduled at a time mutually agreeable to parent and teacher. The presence of a
third party may be requested.
11. Make themselves available for consultation with student at a mutually agreeable
time.
Both the Association and the Board of Education encourage teachers to keep themselves
up-to-date by engaging in activities such as:
a. Attending college classes
b. Participation in approved workshops
c. Participation in approved in-service activities
d. Approved travel
e. Serving as a team leader
f. Preparation of successful mini-grant proposals
g. Disseminating new ideas or making oral or writt.en reports to the .faculty.
h. Writing leculling activity packages
1. Voluntary attendance at extra-cunicular events, not as a
chaperone, but as an interested adult
j. Developing an in-service project
k. Developing and in1plementing a research project
ARTICLE V
IN-SERVICE CREDIT
In-service credit is defined to include courses or workshops offered to further broaden a
teacher's background in any recognized area without graduate or undergraduate credit
intended. Such in-service credit for purposes of progressing on the salary schedule or a
change in schedule may be granted by the Superintendent. Criteria for such credit may be
proposed by the Association and submitted to the Superintendent for approval. The
amount of credit is to be based upon the nature of the courses or workshop, the time spent
in the training and successfuJ completion of the requirements. Should the Board decide it
is not going to support the recommendation of the Superintendent, it must notify the
teacher{s} making the request, in writing, prior to the beginning of the course, or as soon as
practicable after the announcement of the in-service activity is received. It is the
responsibility of the Superintendent to inform the Board of Education of any such requests
at the first board meeting following receipt of same. If the Board is not infonned or fails to
act prior to the start of the activity, the credit shall be allowed. (Fonn - page 31)
-6-
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ARTICLE VI
GRIEVANCE PROCEDURE
A. Pw-pose
'"
The purpose of this grievance procedure shall be to settle equitably and
infonnally, if possible, at the lowest possible administrative level, disputes which
may arise from time to time with respect to specific claims of violation,
misapplication or misinterpretation of the tenns of this Agreement.
B. Defmition of a Grievance
A grievance is a cOll1plaint by a teacher, a group of teachers or the Association
based upon an alleged violation, or a variation from the provisions of this
Agreement or the interpretation and application thereof.
C. Procedures
Stage 1:
a. The aggrieved party should discuss said grievance with the
building principal on an informal basis.
b. If this does not result in a Illut:ually satisfactory resolution of the
problem, the aggrieved party IDust f.tle a formal grievance with the
building principal within f1ft.een (15) school days after tl1e awieved
party knew or should have known of the act or condition on which the
gtievance is based. Copies of tl1e formal grievance will also be sent to
the Superintendent, the President{s) of the Teachers' Association, and
the Chairperson of the Grievance Conln1ittee.
Stage 2:
a. Within f1fteen (15) school days after receipt of the formal grievance,
the Chief Executive Officer or his/her designee (in hi:>/her absence or
when he/she is directly involved) will hold a hearing with the aggrieved
party, the Grievance Committee, the involved building principal and all
other parties in interest.
b. The Chief Executive Officer shall render a decision in writing to the
aggrieved party, the Chairperson of the Grievance Conuruttee, the
involved principal, and the President{s) of the Teachers' Association
within fIfteen (15) school days of the hearing.
.
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Stage 3: -<
a. If the Grievance Committee and the Executive Committee of the
Association are not satisfied with the decision at Stage 2, the Grievance
Committee will file an appeal, in writing, with the Board of Educarion
within fIfteen (1S) school days after receiving the decision of Stage 2.
The official grievance record maintained by the Chief Executive shall
be available for use by the Board of Education and the Association.
b. At the next regular Board meeting, or within fIfteen (15) school days
after receipt of an appeal, the Board of Education shall hold a hearing
on the grievance. The hearing shall be conducted in executive
seSSIon.
c. Within fifteen (15) school days after the conclusion of the hearing, the
Board of Education shall render a decision, in writing, on the
gnevance.
Stage 4:
a. IT the Grievance Committee and the Association are not satisfied with
the decision at stage three, they may, within fifteen (15) days after
receiving the decision, refer the grievance to arbitration by requesting
that the American Arbitration Association propose the naIne of seven
(7) arbitrators. A copy of such request shall be fOlwaI'ded to the
Superintendent. Upon receipt of the names of the proposed
arbitrators, designees of the Superintendent and the Association shaH
strike names from the list lU1til one uJtin1at.ely is designated as the
arbitrator.
b. The arbitrator's decision will be in writing and will set forth his
fmdings, reasonings, and conclusions on the issues submitted. The
decision of the arbitrator shall be binding upon both parties. The
arbitrator shall regard the provisions of this agreement as the basic
principles and fundamental law governing the relationship between the
parties. The arbitrator's function is to decide cases of alleged violation
of such provisions.
c. The cost for the services of the arbitrator shall be borne by the losing
party. The arbitration proceedings shallbe held in Madrid Waddington
School District;>unless the Association and the School District both
agree on an alternative site.
-8-
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d. Miscellaneous Provisions
1. At any point in the procedures, the indicated time limits may be
extended by mutual agreement of the parties involved.
2. If a grievance affects a group of teachers and appears to be
associated with system-wide policies, it may be submitted by the
Association directly at Stage 2.
3. The Board of Education and the Association agree to facilitate any
investigation which may be required and to make available any
and all public material and relevant documents, with the exception
of infonnal or confidential material, communications and records
concerning the alleged grievance.
4. A grievance is void if not initiated within the procedure guidelines.
ARTICLE VII
LEAVES OF ABSENCE
1. ,Leave Credits
Fifteen (15) days leave with full pay each fiscal year will be allowed each teacher and
any unused balance will become cumulative leave, up to 200 days. After the teacher
has built up cumulative leave credits, any leave in excess of fifteen (15) days in the
school year will be deducted iTom hislher cumulative leave.
Teachers will be notified to the number of their accumulated leave days upon request
but not to exceed twice annually.
Any teacher who is employed ITomthe last date of employment six months or more
of the fiscal year, shall be entitled to fifteen (15) days of leave for the fiscal year.
Any teacher who is employed from the last date of employment less than six months
of the fiscal year shall be entitled to ten (10) days of leave for the fiscal year.
2. Temporary leave with full pay
Approval for absences must be obtained from the Building Principal, unless stated
otherwise.
a. Employee sickness: Leave to be deducted from leave credit. (This provision does
not apply to teachers who are on an unpaid leave of absence).
-9-
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b. Family sickness: Leave to be deducted from leave credit for employees taking
leave due to serious illness in their immediate family.*
*Immediate family shall mean spouse, child, father, mother, father-in-law,mother-
in-law, brother or sister, grandparents, grandchildren, or other members of the
immediate household. In other cases of close family relationship such absences
must be approved by the Superintendent.
c. Family death: Three (3) days leave - not to be deducted trom leave credit. Family
shall mean; spouse, child, father, mother, father or mother-in-law, brother, sister,
brother or sister-in-law, grandparents, grandchildren or other members of the
immediate household. In other cases of close family relationship such absences
must be approved by the Superintendent.
d. Association conferences: Necessary Association Representatives will be allowed
to attend the NYSUT Representatives Assembly without loss of leave credit. The
Association shall pay the substitute salaries for teachers attending the R.A.
e. Organizational. conferences: The President and the Chief negotiator of the local
association may attend one NYSUT Conference without loss of leave credit. The
Association is to pay for the substitute hired by the Administrator.
f. Professional conferences: Application for attendance for a conference in the
teacher's professional field may be made to the Building Principal subject to
his/her approval and the Superintendent's approval. An estimated budget of
expenses win accompany the application. If attendance is approved, therewil1 be
no loss of leave credit and acceptable itemized expenses will be reimbursed. A
written report of the conference proceedings attended must be submitted with the
bill of expenses.
1. CRITERlA used by the Building Principal and Superintendent
when considering the application.
a. The needs of the educational program
b. the value to the district of the conference as compared to the cost
c. Normally only one person shall attend iTom a department
d. Except under unusual circumstances, a teacher shall not attend more than
one major conference (one in excess of a $400. cost per year).
2. The district agrees to budget $8500.00 per year. A minimum of$2,000 will
be reserved for use after January 1 of each year. Payments made to substitutes
will not be deducted from professional conference budget money.
g. Court or Governmental Agency appearance: The number of days will be
approved without the loss of leave credit if one of the following conditions exist:
-10-
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The school district is involved and the employee is a party or witness to the action
-or- The employee is to appear as a witness to testify to facts and/or testimony of
general interest before a Federal, State, or County Grand Jury -or-The employee
is required to appear before a Federal, State, County, Town, or Village agency
and is not personally involved.
h. Jury Duty: Necessary time used will be approved without loss of leave credit.
Notice of the Jury Duty must be submitted to the Building Principal. The
employee shall reimburse the school district in an amount equal to the jury fee'
received exclusive of transportation and meal al1owance..
1. Religious Holidays: Days of absence for religious holiday observances of the
employee's particular faith, not covered by the regular school calendar, will be
deducted from leave credit.
J. Educational purpose: Days absent will be deducted from leave credit for
required educational meetings not covered by other policies.
k. Personal, Business Leave: Effective July 1, 1984, employees will be entitled to
leave not to exceed three (3) days per school year in order to allow teachers to
deal with emergency or other legitimate situations which require their absence
from school, and which are not covered by leave provisions in this contract.
Such leave is not to be used for any purpose which can be dealt with outside of
regular school hours. Such leave is not to be used for gainful employment or
purely recreational purposes (hunting, fishing, shopping, etc). Such leave is not
to be used to extend vacation periods without prior approval by the Board or
. its designee. Such leavewill be deductedfromleavecredit.The appropriatefonn
as outlined in this section is to be used. No reason need be given. If feasible, a
forty-eight hour advance notice should be given to facilitate the hiring of a
substitute.
Should the district have reason to believe this provision is being abused, the
Association will be notified and given the opportunity to investigate and attempt
. to remedy the situation.
Nothing in this section is to be construed as limiting the authority of the
Administration or the Board of Education to take appropriate disciplinary action
in cases where this provision of the contract is abused.
-11-
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PersonaL Business Absence Form
I hereby request a leave of absence on
(Day/Month)
I affirm that this request c'ompJieswith the provisions of the contract. This leave
is not being used for any purpose which can be dealt with outside regular school
hours.
Signature
Building Principal
Superintendent
Date
3. Child Rearing Leave
Leave for rearing minor children will be granted for a period of one
school year.
a. Notice of this request wil1be given to the district at least three (3) months
before the leave commences.
b. Under extenuating circumstances, reasonable notice variances will be allowed.
c. A second year may be requested.
Upon return, the teacher shaH be granted aHprofessional advantages and status
which he/she had at the time leave commenced, except that a teacher having
service at least six (6) months in the school year in which the leave commenced
shaHbe placed on the next higher level of salary increase.
Upon return to the district, the teacher shall be assigned to the same position
which was held at the time the leave commenced, or to a substantially equivalent
position.
4. Sick Leave Bank
The employees of the Madrid Waddington Central School District shall be
afforded the opportunity of participating in, and receiving the benefits of a
district-wide sick leave bank. The following form will be used to initiate
membership.
-12-
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SICK LEA VB BANK
DISTRICT -WIDE
I agree to contribute one day of my sick leave to the sick leave bank, beginning
with the school year 19-_ - 19
--'
until such time I notify the Clerk of the Board
of my desire to withdraw ITomthe bank. '
At such time, I forfeit any day that I have contributed to the bank.
I am also willing to contribute sick leave days to rebuild the sick leave bank if the
number of days drop below 135.
Signed
a. Each employee electing to join will donate one day of his/her accumulated
sick leave, to be matched on a one-to-one ratio by the Board. The
opportunity to join the pool will be afforded all employees at the begirmingof
the school year, and the application fonn authorizing the deduction of a sick
leave day to be placed in the pool for the employee to be a member during
that year.
b. An employee electing to join the sick pool, after its initial inception, will be
required to donate the number of days other employees donated as members
of the pool, between the employee's date of employment and the date the
employee joins the pool.
c. Until such time as an employee elected to join the sick leave pool, should they
become ill before joining, they are not eligible to draw from the sick leave
pool.
d. Should an employee who is not a member of the sick leave pool become ill or
'incapacitated on the first of September, he/she would be ineligible to
participate 'until such time he/she had recovered ITomthe illness or disability
and returned to work.
e. Any employee who joins the sick leave pool will remain a member until such
time as he/she notifies the Clerk of the Board.
f Employees who withdraw from the sick leave pool or who resign or retire, will
not be eligible to withdraw their days donated to the sick leave pool.
g. In the event the balance drops to 135 days or below, each member will have
one day deducted ITomhis or her accumulated leave to replenish the sickleave
pool. Days deducted will be matched by the Board of Education.
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h. When it becomes apparent that illness or injury of an employee will result in
the exhaustion of his or her sick leave, the teacher or hislher representative
will apply in writing to the sick leave review board consisting of a Board
.
member, an Administrator, the President of the Teacher's Associatio~ a
teacher ITom each building, and three non-teaching employees selected by
their Association.
i. The review .board will review the case, determine the eligibility of the
employee and render its decision in writing. The decision of the committee
will be final and is not subject to arbitration. The following criteria will be
utilized:
i) The employee must exhaust hislher sick leave before using any days uom
the pool
ii) A waiting period of three days beginning with the first day of illness, for
each year of service in the district up to thirty days, must precede usage
of the pool. Absence must be continuous. Under extenuating
circumstances, this provision could be waived upon recommendation of
the review board and approval of the Board of Education.
iii) The review board may at its discretion review cases and require
submission of appropriate medical data.
iv) The individual has signed an appropriate release f01111authorizing the
school district to receive any Workman's Compensation or Disability
salary payments due him as a result of an accident or illness. Upon receipt
of such payments the sick leave bank shall be replenished by the number
of days said paYment reimburses the District. The number of days shallbe
determined by dividing the amount received by the employee'sdailyrate of
pay.
v) The sick leave pool is not available for unpaid child rearing leave, family
illness or family injury.
vi) Nonnally the maximum benefit of the pool will total 180 days for anyone
illriess or injury, however, under extenuating circumstances upon
recommendation of the sick leave review board and approval of the Board
ofEducatioo, the person may continue to draw such additional benefits as
they deem appropriate to the situation.
vii) Once an employee has used the sick leave pool and needs to use it again,
the waiting period shall be three days for each year of service following
the last year of use of the pool up to a maximum of thirty days.
14.
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j. The Sick Leave Bank may be used for up to 8 weeks of doctor-prescribed
absence post-pactum. If complications or doctor's orders should require more
than 8 weeks, the Sick Leave Review Board may entertain a new request.
5. Sabbatical Leave
Sabbatical leave will be available, subject to approval of the Board of
Education, if the following provisions have been met:
a.. Employees must.be tenured with a minimum of seven years
service in the district.
b. The purpose of the leave is for study, educational travel, research or other
activity, which will clearly contribute to improving the competency of the
employee in relation to his responsibilities in the Madrid Waddington
Central School District. The application must include a description of the
activities and show how such will contribute to better performance upon
return to duty.
c. The teacher agrees to return to the District after the Sabbatical for
a period of at least two years.
d. It has been at least seven years since the individual has last had a sabbatical
leave.
e. No more than one elementary or one secondary teacher shall be
on leave at anyone time, except under very unusual circumstances
approved by the Board of Education.
f. Applications must be submitted prior to April 1 of the year
preceding the school year in which leave is desired.
g. Applications will be submitted to a screening committee composed
of one elementary teacher, one secondary teacher, the elementary
supervisor. and the secondary principal. The committee will review
the application within five (5) school days of receipt to verify that
the criteria has indeed been met, and all applications meeting the
criteria will be forwarded to the Board of Education for action.
Any application not meeting the criteria is to be returned within five
.(5) school days to the applicant with a notation as to why it does not
meet the criteria. Applicants will be notified within two (2) months
of receipt of the application by the Board as to its action.
-15-
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h. Leave may be for a full year at half-payor a half-year at fun pay.
Monies paid the teacher while on leave shall be considered as a loan secured by a
Promissory note made payable to the Madrid- Waddington Central School District. Such
note shall be cancelled in the event of death or permanent disability at any time prior to
two years following the ending of the leave. It shall be cancelled at the rate of50% for
each year of service during the two years immediately following the end of the leave.
Under special circumstances a teacher' may be granted leave without pay and the
time limit extended for the cancellation of the note. Failure of the teacher to return to
service in the Madrid Waddington Central School District (without prior approval of the
Board of Education) and failure to complete the required two years service shall result in
the appropriate uncancelled portion of this note becoming
immediately due and payable.
i. Upon rus/her return from sabbatical leave, a teacher's salary will be
the same as he/she would have received had the period of his/her leave been spent in the
school system, and he/she will be returned to the same position which was held at the
time said leave commenced, or to a substantially equivalent position.
ARTICLE VIII
PROTECTION OF TEACHERS.
1. Under the provision of Section 3023 of the Education Law, the Board of Education is
required to furnish legal defense for a teacher who is involved in a law suit following an
accident or injury to a school pupil, if the teacher was acting in the discharge of his duties
within the scope of his employment. The Board, however, must be given a copy of the
summons or complaint by the teacher within ten (10) days of the time the teacher was
served or the Board is not subject to the duty imposed by this section.
2. If an assault on a teacher, either on or off school property, is caused by actions of the
teacher in discharging rus/her duties and results in loss of time, the teacher shall be paid in
full and such loss of time shall not be deducted from any leave which said teacher is entitled
under this Agreement. If an accident to a teacher occurs while in the performance ofhis/her
duties and results in loss of time, the teacher shall be paid in full. Such loss of time shall not
be deducted ITomany leave to which said teacher is entitled under this agreement. In either
of the above situations, the teacher shall receive his/her regular salary less social security
and/or Workman's Compensation Benefits received.
3. Any teacher will be given the opportunity to have a representative of hislher choice present
at any formal proceedings.
-16-
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ARTICLE IX
PERSONNEL FILE POLICIES
1. All data maintained by the district on individual members of the bargaining unit
relative to employment, promotion, discipline, evaluation, and an other job-
related matter -: exclusive of confidential references and communications received
. in connection with the initial employment - will be placed in a single official file
and maintained in' the district office. Principals may maintain a duplicate file.
2. Upon request, the teacher will be pennitted to exa.rtllnehis/her file, and the
teacher may elect to have an additional witness of his/her choosing.
3. The teacher will be provided a copy of any material in his/her file upon request;por
at the Administrator's discretion the teacher may be permitted to reproduce the
materials. In the event of multiple copies requested, the teacher will pay fees at
the going rate.
4. No material derogatory to a teacher's conduct, service, character, or personality
wiIIbe placed in the file unless the teacher has had the opportunity to read the
materia1. The teacher will acknowledge that he/she has read such material by
affirming his/her signature on the actual copy to be filed, with the understanding
that such signature merely signifies that he/she has .read the material to be filed
and does not necessarily indicate agreement with its content. Material of a
derogatory nature not reduced to writing with ten (10) days of the occurrence of
the Administration becoming aware of the incident(s) may not be placed in the
file. This paragraph is not intended to restrict the Administration from dealing
with a concern on an informal basis. In the event a satisfactory resolution is not
secured informally, the Administrator may summarize the circumstances and
place this in the file even though more than ten (10) days have elapsed.
5. The teacher will have the right to rebut, explaifi;oand comment on any material
filed, and his/her response will be attached to the file copy.
6. Material win be removed from the file when a teacher's claim that it is inaccurate
or unfair is sustained to the .satisfaction of the school administration or his/her
deputy.
7. No unsubstantial material will be placed in a teacher's personal file. Pertinent
material, upon receipt, will be brought to the teacher's attention.
8. Letter, statements;pnotices and related data of a negative nature other than the
results of a 3020A proceeding will be removed from the file three years after the
concern has been corrected. This paragraph applies only to tenured teachers.
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9. Only material properly filed in accordance with this Article and any other
contract provision will be used to initiate any action taken to reprimand,
discipline, dismiss or otherwise deprive a teacher of any professional advantage.
An oral reprimand is excluded trom this requirement.
10. No material in the file will be forwarded to any agency, organization, prospective
employer or other party without the express written consent of the teacher, except
when required to do so by law or court order.
ARTICLE X
HEAL TH INSURANCE
1. The premium for the health and hospitalization insurance will be paid for
teachers, their dependents and retirees by the Board. The current St.
Lawrence-Lewis Counties School Employees Healthcare Plan, the
equivalent thereof or a better program will be maintained.
2. The District has established a flexible spending plan pursuant to IRS Section
125 Regulations. Members may utilize this plan -for premium payments,
dependent care, and unreimbursed medical expenses.
3. Unit members who are eligible for health insurance coverage from another
source outside the S1. Lawrence-Lewis Employees Health Plan, may elect
not to be covered by the health insurance plan provided by the Madrid-
Waddington Central school District. Persons who voluntarily elect to drop
such coverage shall notify the District by October 1,and will receive the sum
of seven hundred fifty dollars ($750), payable in the first pay check in June
each year thereafter that the member is not covered by the St. Lawrence-
Lewis Employees Health Plan. Members whose circumstances change (e.g.
death, layoff or disability of spouse, marital status, etc.) may reapply for
coverage at any time. There will be no pro-ration of the $750 for any
member whose election to drop coverage is voided during the fiscal year.
ARTICLE XI
VACANCIES
The Association will be notified of all job vacancies caused by a teacher or Administrator
leaving the system or by the creation of a new position in this system. This notification
will be given to the Associ~tion a minimum of five days before the vacancy is filled in
order to give the present employees the opportunity to apply for the promotion or
transfer. A present employee who is qualified will be given first priority in filling the
vacancy. Should more than one present employee apply, priority will be given to the one
with most service in the school district provided that the employee is equally qualified.
The time limit may be waived or altered by Agreement of the Board of Education and the
Association.
-18-
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ARTICLE XII
NON- TEACHING DUTIES
1. The district agrees to provide cafeteria supervision in all buildings of the school
district so that teachers will not be required to perfonn this duty.
2. It is agreed that teachers will not be required to drive pupils to activities which
take place away !Tom the school building. Teachers may do so voluntarily,
however, with the advance approval of the Building Principal. In such event, the
teacher will be relieved of all personal liability for.any accident which may occur
in connection with said activity.
ARTICLE XIII
SPECIAL CLASS
Every effort will be made by the District to establish special class for basic academic
studies. However, special class pupils will be integrated with regular students in the
areas of physical education, music, art, industrial arts and home economics as required by
State law.
ARTICLE XIV
SALARY PROVISIONS
The Teachers Association will construct a salary schedule based on the following
provisions, Subject to District approval:
2000-2001 . 3.05% new money based on the total teachers salaries of all full
time teachers in the district as of1une 1, 2000.
The average of the St Lawrence-Lewis BOCES districts with at
least 9 schools settled not to exceed 3.45% of the total teachers'
salaries of full time teachers in the district as ofJune 1, 2001.
The average of the St. Lawrence-Lewis BOCES districts with at
least 9 schools settled not to exceed 3.45% of the total teachers'
salariesof full-timeteachersin the districtsas ofJune 1, 2002.
The parties agree to a re-opener on teacher salaries and the extra-
cunicular and co-cunicular salary schedule.
2001-2002
2002-2003
2003-2004
Nurses' salaries shall increase by the same percentage.
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1 30105 30705 31305 31905 32505 33105
2 30605 31205 31805 32405 33005 33605
3 31560 32560 33560 34560 35560 36560
4 32985 33985 34985 35985 36985 37985
5 33810 34610 35410 36210 37010 37810
6 34935 36035 37135 37735 38835 39935
7 35585 37385 37985 38585 39185 40085
8 36585 37335 38085 38835 39585 40335
9 37535 38385 39235 40085 40935 41785
10 38435 39335 40235 41135 42035 42935
11 39385 40235 41085 41685 42535 43385
12 40235 41085 41935 42535 43385 44235
13 40985 41735 42485 43235 43985 44735
14 41935 42635 43335 44035 44735 45435
15 42835 43585 44335 45085 45685 46385
16 43835 44635 45435 46235 47035 47835 .
17 44785 45585 46385 46985 47785 48585
18 45635 46485 47335 48185 49035 49885
19 46585 47285 47985 48685 49285 49985
20 47485 48135 48785 49435 50085 50735
21 48485 49185 49885 50485 51185 51885
22 49435 50135 50835 51435 52035 52635
23 50235 51035 51835 . 52435 53035 53635
24 51235 51835 52435 53035 53635 54235
25 51890 52390 52890 53490. 54090 54690
26 52290 52890 53490 54090 54690 55290
Years Salary
Service Increase
1 to 5 1105
6 to 10 1205
11 to 15 1305
16 to 20 1405
21 to 26 1505
27 to 30 1625
30+ 1750
,1""""~~.'" ~~ ".;
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. SALARY SCHEDULE 2000-2001
SA
II
15
III
30
IV
45
V
60
VI
75
VII
$350 for Masters Degree earned prior to January 1, "1978
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Those who graduated after January 1, 1978, and who are required by certification
requirements to earn a Masters Degree (rather than 30 graduate hours option) shall not
receive additional compensation for having earned the Masters Degree.
Area of Instruction is interpreted to mean that the courses taken in pursuit of the Masters
Degree, in some way, be related to the responsibilities the individual is dischargingfor the
District. Under normal circumstances, degrees in a subject area or in education wiUbe
acceptable urness it is obvIous that the area of emphasis has little or no relationship to the
duties being perfonned. In such instances, the Superintendent will refer the matter to the
Board of Education for review prior to any final decision.
1. In the initial placement of a new teacher on the salary schedule, prior military
and teaching experience will be considered.
2. Paydays shall be every second Friday commencing with school opening in
September. . If the scheduled payday (Friday) falls on a schedulednon-
teaching day, payday will be on the nearest teaching day.
3. Teachers shall have the option of electing to receive th~ year's salary in
twenty-one or twenty-six periods. If twenty-six are elected, the last five pay
periods shall fall on the last day of school. The district also agrees to offer
teachers the option of direct deposit through official school banks. This
selection must be declared and filed at the faculty l11eetingon the first day of
school. This service will be made available provided the necessary computer
capabilities are on line in the district.
4. A $300.00 stipend will be paid to any teacher with perfect attendance for a
school year. Absence on school trips, authorized conferences or activitieswill
not negate otherwise perfect attendance.
5. Part-time t~achers at the secondary level will have their salaries based on the
following: 4 classes, 600/0;3 classes, 50%; 2 classes 35%; 1 class, 200/0.
L~ss than fun-time employees at either the elementary or secondary levelwill
have preparation time pro-rated based on actual hours of employment.
6. The salary raise for the Registered Nurse shall be adjusted at a rate
commensurate with that of the teachers.
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-r MWCS Coaches' Salary Schedule II I
I 1999-2000 & 2000-2001
I I I I
I 1999-2000 I I 2000-2001 I
I II III I II III
Modified Soccer $ 835 $ 950 $ 1,405 $ 906 $ 1,030 $ 1,524
Modified Basketball* $ 835 $ 950 $ 1,405 $ 906 $ 1,030 $ 1,524
Modified Softball $ 835 $ 950 $ 1,405 $ 906 $ 1,030 $ 1,524
Modified Baseball $ 835 $ 950 $ 1,405 $ 906 $ 1,030 $ 1,524
Modified Track $ 906 $ 1,030 $ 1,524
Cheerleading $ 835 $ 950 $ 1,405 $ 906 $ 1,030 $ 1,524
I
*
When coaching two teams (e.g. Gr. 7 & Gr. 8), salary will be 1.5 times the stated rate.
. .
. ARTICLE XV
EXTRA-CURRICULAR A ~ETIC AND COCURRICULAR SCHEDULE
. .
$ 1,310 $ 1,490 $ 1,965 $
$ 1,310 $ 1,490 $ 1,965 $
~
$
i 1$
1,4~$ 1,965 $
I i $
: !
I I
-I1,725 i $ 2,230 i $
. r--~
1,900 ! $ ~I$
1,900 I $ 2,435 $
1,900 $ 2,4351 $
1,900 ! $ 2,435 $
1,900 $ 2,435 $
$
JV Soccer
JV Volleyball
JV Baseball
JV Softball
~_sity Golf I $ 1,310 $
Assistant Track (Boys, Girls, Modified) !
=-- I~--- i
JV Basketball I $ 1,550! $
I iIVarsity Soccer $ 1,725 i $
Varsity Baseball $ 1,725 i $
Varsity Softball $ 1,725 $
Varsity Track $ 1,725 $
Varsity Volleyball $ 1,725 $
Head Track (Boys, Girls, Modified)**
1,384 $
1,384 $
1,384 $
1,384 $
1,384 $
1,384 $
1'658;
1
'$
1,872
.
$
1,872 ! $
1,872 $
1,872 $
1,872 $
1,876 $
1,598 $ 2,162
1,598 $ 2,162
1.598 $ 2,162
1,598 $ 2,162
1,598 $ 2,162 I
1,598 $ 2,162 I
1,~453 f----
~-~-
2,074 $ 2,6791
2,074 $ 2,679!
2,074 $ 2,679 T
2,074 $ 2,679
2,074 $ 2,679 i
2,074 $ 2,679 T
Varsity Basketball
**When all three levels participate and an Assistant Coach is also employed, there will be a $200 additional stipend.
Athletic Director $ 2,380 $ 2,680 $
$ 2,085 $ 2,215 $ 2,795 $ 2,215 $ 2,430 $ 3,075
3 310 Effective 01 Jul 00, this position is no longer represented by,
the M-W Teachers' Association, nor is it included in the extra-
curricular salary schedule.
- The agreed-upon goal of the district and the association is that, over a three-year period, coaching stipends will -
'- increase incrementally to reach the average of the stipends in schools against which we compete. The new -
r- stipends (above) for 2000-2001 cover approximately 1/3 of that difference. For 2001-2002, the district will add -
f- approximately 1/2 of the then-existing difference to our stipends. Finally, for 2002-2003, the M-W CSD will increase -
,- by the amount needed to match the average stipends of the stipulated schools, and our coaches will be paid on par -
'- with the average stipends paid in the schools against which we compete. -
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Key for Athletic and Non-Athletic
stipend schedules:
Schedule I = less than three years experience in the position
Schedule" = more than two but less than five years experience in the position
Schedule III = five or more years experience in the position
2000-2001
I II III I II III
Freshman Class Advisor $ 475 $ 535 $ 885 $ 489 $ 551 $ 912
Sophomore Class Advisor $ 475 $ 535 $ 885 $ 489 $ 551 $ 912
Junior Class Advisor $ 475 $ 535 $ 885 $ 489 $ 551 $ 912
Senior Class Advisor $ 475 $ 535 $ 885 $ 489 $ 551 $ 912
FFA summer position $ 475 $ 535 $ 885 $ 489 $ 551 $ 912
Whiz Quiz advisor $ 535 $ 600 $ 890 $ 551 $ 618 $ 917
Summer Band Director $ 535 $ 600 $ 890 $ 551 $ 618 $ 917
Stage Manager $ 535 $ 600 $ 890 $ 551 $ 618 $ 917
AV Director*** $ 535 $ 600 $ 890 $ 551 $ 618 $ 917
Honor Society Advisor $ 535 $ 600 $ 890 $ 551 $ 618 $ 917
Music Director, Spring Play $ 1,310 $ 1,430 $ 1,785 $ 1,350 $ 1,474 $ 1,839
Drama Club $ 1,310 $ 1,430 $ 1,785 $ 1,350 $ 1,474 $ 1,839
Stardust $ 1,310 $ 1,430 $ 1,785 $ 1,350 $ 1,474 $ 1,839
Director Spring Play $ 1,490 $ 1,605 $ 2,050 $ 1,535 $ 1,654 $ 2,113
Extracurricular Accounts Treasurer $ 1,490 $ 1,605 $ 2,050 $ 1,535 $ 1,654 $ 2,113
Yearbook Advisor $ 1,490 $ 1,605 $ 2,050 $ 1,535 $ 1,654 $ 2,113
Forensics $ 1,665 $ 1,900 $ 2,315 $ 1,716 $ 1,958 $ 2,386
FFA Academic Year $ 1,665 $ 1,900 $ 2,315 $ 1,716 $ 1,958 $ 2,386
,
.
,
.
. .
Co-curricular Advisors' Stipend Schedule
***AVDirector Position will not be paid as long as duties are subsumed by the Library Media Specialist
and a full-time Library Aide or Teacher Assistant.
It is agreed that the non-athletic cocurricular stipends will increase, across all schedules and steps,
by the same percentage as the teaching salary increases for the 2001-2002 and 2002-2003 contract
years.
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NOTES:
1. Coaching experience in Varsity or J.V. boys or girls sports will receive fun credit
within the same sport.
2. Credit for coaching at another school or of other sports will be determined at the time
of appointment by the Superintendent of Schools and approved by the Board of
Education. Credit will not exceed the years of actual coaching in the sport.
3. A coach covering a sport without a J.V. or Assistant coach shan receive full varsity
pay and 3/4 J.V. /Assistant salary at step.
4. Tutorial pay will be at the rate of $20.00 per hour. Mileage will not be paid.
5. Steps on the schedules in this article refer to the number of years a teacher has served
in that particular category.
6. Compensation for ticket sales at athletic events shall be $25.00 per event. The ticket
seller must remain present for the entire event. Teachers will be given an opportunity
to volunteer for such duty and in no case will be assigned to more than two such
activities on a non-voluntary basis.
7. Faculty Scorekeepers and Timekeepers for any sporting event will be paid $25.00 per
event.
8. Enrichment: Where the work involved for the enrichment program for elementary
students significantly exceeds that which is normal to the teaching obligation; the
teacher, upon the recommendation of the Superintendent and the approval of the
Board of Education, will receive a stipend of$100.00
ARTICLE XVI
LONGEVITY INCREMENT
1. Teachers that have a minimum of20 years experience within the school district, shall
b~ eligible for a longevity increment of$10,000, subject to the following conditions:
a. The increment is a one time option, and once chosen may be not
rescinded.
b. The teacher will submit a letter of intent to receive the increment
prior to January 15 of the year prior to the receiving of said
increm6nt.
c. The increment can be received in the following ways:
1. In a lump sum payment prior to June 1.
2. In equal payments over a two or three year period.
2. If the individual continues to teach after receiving the entire increment, then that
individual's salary will return to the amount that he/she would be receiving if they had
never received the increment.
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3. The increment may be received only once.
4. Monies paid the teacher under this increment shall be considered as a loan
secured by a promissory note payable to the Madrid-Waddington central
school District. Such note shall be cancelled in the event of death or
permanent disability at any time prior to 5 years following the acceptance of
the increment. It shall be cancelled at the rate of20% per year for each year
of service after the acceptance of the increment. The teacher further agrees
not to accept a permanent position to teach or enter administration in any
New York State district, other than Madrid-Waddington for five years.
Interest to be set at prime lending rate plus I%. (This clause does not refer
to teachers who are retiring under the rules and regulations of the NYS
Retirement System.)
5. The Board of Education may waive the length of service or time frame
requirements.
6. This article will expire as of June 30, 2004.
ARTICLE XVII
DECLARATION OF PLEDGE OF NO STRIKE POLICY
In consideration of the recognition by the Board of Education of the Association as the
exclusive negotiating representative of the teachers, the Association does hereby affirm a
policy that it does not assert the right to strike against the school system nor wilJit assist
in or participate in any such strike by the teachers, nor will it impose any obligation in any
such strike by the teachers, assist or participate in a strike.
ARTICLE XVIII
PROFESSIONAL ORGANIZATIONS
The Board of Education and the Association encourage teachers to join or be active in
appropriate professional organizations.
ARTICLE XlX
NON-DISCRIMINATING CLAUSE
Membership in the Madrid Waddington United Teachers' Association shall at all times be
open to members of the teachers' unit regardless of race, creed, sex, marital status,
political affiliation, or national origin.
ARTICLE XX
ASSOCIATION BUSINESS
1. Bulletin Boards: Space on one bulletin board shall be reserved in each schoolbuilding
for the exclusive use of the Association for the purpose of posting materials dealing
with proper and legitimate Association business.
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2.
. The Association will have free use of teacher mailboxes in each building and to the
interschool mail system for the purpose of distributing mail.
3. Meetings: The Association may request the use of the school building and facilities
without cost of meetings, provided such does not interfere in any way with nonnal
school functions or previous commitments. Requests will be made to the Building
Principal prior to such use.
4. School Board Meetings: The Association President(s) wiU be supplied with a copy
of the official' minutes to meetings of the Board of Education at no cost to the
Association within a reasonable time after such meetings. The interschool mail may
be used as a means to deliver such minutes to the Association President(s).
ARTICLE XXI
EVALVA TION PROCEDURES
1. All classroom evaluation will be based upon observations which cover a complete
lesson or class period. These classroom observations of the work performance of a
teacher shall be conducted openly and with the full knowledge of the teacher with
regard to non-classroom instructional responsibilities. All observations will be
followed as soon as possible, but in no case later than five (5) school days, by a
conference during which the evaluation is to be signed by both the evaluator and the
teacher. The teacher's signature does not indicate agreement with the evaluation, it
only indicates that a conference has been held and the teacher received a copy of the
evaluation. The teacher may file a written comment on the observation and
evaluation. This will be attached to the evaluation and become a part of the teacher's
personnel file. (Copies of the evaluation will be submitted to the Superintendent).
2. All probationary teachers will be observed at least twice during the first semester of
probationary teaching, and once during the second semester. Probationary teachers
will be observed a minimum of twice during the next two semesters of probationary
teaching, and a minimum of once during the last two semesters of probationary
teaching. In those instances where a recommendation for non-reappointment is to"
occur, a minimum of three (3) observations shall be held during that academic year,
prior to such notification. All teachers will be evaluated at least once a year.
3. In the event Administration, or a teacher, desire the assistance of fellow teachers,
assistance shall be provided as follows:
a. The Administration] in consultation with the Association, will appoint a
committee of two teachers within the appropriate tenure and/or subject area(s).
b. The committee, appropriate administrator(s), and the teacher shall meet for the
purpose of consultation(s) and making recommendations.
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'c. Follow up meeting(s) will be held to determine progress and what, if any,
additional recommendations should be made.
d. A copy of recommendations and progress reports shaH be made part of the
teacher's personnel file.
e. If costs are involved in implementing the recommendation of the committee, the
Superintendent sha11.reviewthe recommendation and upon his approval the costs
shall be borne by the district.
4. The above does not apply to teachers hired at mid-year.
5. Registered nurses covered by the terms of this agreement shall be evaluated in
writing at least once each year. Evaluations shall be based upon the job description
for Registered Nurses, as adopted by the Board of Education. Procedural
requirements outlined in paragraph 1 of this Artic1ewill be complied with for Nurses.
Paragraphs 2,3, and 4 of this Article win not apply to nurses.
ARTICLE XXII
PROPER DISMISSAL PROCEDURES
If the Board determines that an employee will be dismissed prior to the end of the school
year, it will give said employee a minimum of thirty (30) days notice. If requested,
reason for dismissal wiH be furnished to the teacher. No employee win be dismissed
who has not had a benefit oftmee formal observations. The Association will encourage
its members to make their own intention to voluntarily leave known to the Board thirty
(30) days in advance of the effective date of separation.
No tenured teacher should be disciplined or dismissed without reasonable cause.
ARTICLE XXIll
REDUCTION IN STAFF PROCEDURES
1. Reduction in staffwiH be provided by Educational Law.
2. In the event of layoff, the Board will make every effort to insure that separated
personnel be' placed in other teacher situations.
3. In the event of a layoff, the Board will institute a recall procedure which, when
implemented, wiH comply with law.
4. Any teacher whose position is to be terminated or reduced the following September,
for non-economic reasons will be given written notification on or before April 1.
Teachers whose position will be terminated or reduced the following September for
economic reasons will be given written notice by June 1. In the event a budget is
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defeated, the June 1 deadline may be extended to within five calendar days following
adoption of the budget.
5. Should the Superintendent decide to recorrunend to the Board of Education the
tennination or reduction of any teaching position, he/she shall first discuss that
decision with the teach~r who will/or may be terminated or reduced in the event such
recommendation is adopted by the Board.
6. In a reduction of staffing in a school nurse classification, the employee with the least
amount of seniority within that classification shall be reduced first. In the event of
equal seniority in that classification, the employee with the least district seniority will
be reduced first. In the event of a recall, the last employee reduced will be the first to
be recall ed.
ARTICLE XXIV
SHARED DECISION MAKING
The Madrid Waddington Board of Education and the Madrid Waddington Teachers'
Association endorse the concept of Shared Decision Making as stated by the
COmnUssioner's Ruling 100.11 as the necessary and appropriate means by which
educational decisions of the highest quality are most likelyto be achieved. To that end, a
process has been developed in which all stakeholders: administration, teachers, support
staff, parents and students will have a voice in decisions.
ARTICLE XXV
MISCELLANEOUS PROVISIONS
.
1. The Board and the Association agree that all negotiable items for the term specifiedin
this agreement have been discussed during the negotiations leading to this agreement
and therefore agree that negotiations will not be reopened on any item whether
contained herein or not during the life of this agreement unless by mutual consent.
(
2. This agreement shall supercede any rules;Jregulations or practice of the Board or the
Association which shall be contrary to or inconsistent with its tenus. The provisions
of this agreement shall be incorporated into and be considered part of the established
policies of the Board.
3. Any individual arrangement, agreement, or contract between the Board and the
individual teacher, heretofore, executed, shall be subject to and consistent with the
terms and conditions of.this agreement. Any individual arrangements, agreement, or
contract hereafter executed shall be expressly made subject to and consistent with the
terms of this or subsequent agreements to be executed by the parties. If an individual
arrangement, agreement, or contract contains any language inconsistent with this
agreement) during its duration) this contract shall be controlling.
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~4. .If any provision or application of this agreement shall be found contrary to law, such
provision-or 'applications shall not be deemed valid and subsisting except to the extent
permitted by law, but all other provisions or applications shall continue in full force
. and effect. .
5. Copies of this agreement shall be printed at the expense of the District and given to all
teachers now employed or hereafter employed by the District within two (2) weeks
after its execution or their employment if that occurs later.
6. The Association and The Board agree to fonn a joint Educational Advancement
Committee. The purpose of this conunittee is to increase the input on Statewide
educational decisions and legislation of mutual concern. The Committee shallconsist
of two teachers appointed by the Association and two board members. A Board
appointed person from the Administrative Staff shall be the committee chairperson.
Either party may caIl for a meeting when desired. Each party shall be free to support,
or not support, items brought before the committee.
7.. Salary adjustments after the ~eginning of the school year will be accomplished no later
than the third pay period following appropriate notification to the District.
ARTICLE XXVI
DURATION CLAUSE
This agreement shall be in effect July 1, 2000 through June 30, 2004. At any time
subsequent to January 1, 2004 and prior to March 1, 2004, either party may give written
notice of intention to open negotiations on the whole contract. (Ref Recogilltion
Agreement, Article VITI, Section 2). The Association and the Board will exchange
proposals at the first meeting.
Amendment to Section 204-A of the Taylor Law
1. 204-A agreements between Public Employers and Employee Organizations.
Any writ~en agreement be~een a public employer and an employee organization
detennining the tenns and conditions of employment for public employees shall
contain the following notice in type not smaller than the largest type used in such
agreement: "IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY
PROVISION OF TIllS AGREEMENT REQUIRING LEGISLATIVE ACTION TO
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY
PROVIDING THE ADDITIONAL FUNDS THEREFORE SHALL NOT BECOME
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN
APPRO V AL".
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2. Every employee organization submitting such a written agreement to its members for
ratification shall' publish this notice, include such notice in this document
accompanying such submission and shaH read it aloud at any membership meeting
called to consider such ratification.
3. Within sixty days after the effective date of this act, a copy of this section shall be
furnished by the Superintendent of each public employer to each public employee.
Each public employee employed thereafter, shall, upon such employment,be furnished
with a copy of the provisions of this section.
ARTICLE xxvn
TERMJNATION CO:MPENSATION
1. Upon retirement, a unit member with a minimum of 15 years of service in the
district, will receive $25.00 per day for all unused sick days to a maximum of
200 days.
2. Upon death while in service with the Madrid-Waddington Central School
District, the District agrees to pay tenured teachers who do not qualify for the
LongevityIncrement or their heirs, $10.00per day for all unused sickdays.
ARTICLE XXVIII
NURSES RESPONSIBILITIES
A. Nurses will make every effort to:
1. Be available on school premises during the time designated by the Board of
Education as the official school day, unless otherwise excused by the
Administration.
2. Be in their assigned areas during that period of the school day which has been
designated for working with students.
3. Perform school nurse functions, as outlined in their job description, as assigned to
them by the Administration.
4. Provide school nurse services for the entire academic year in accordance with the
calendar adopted by the Board of Cooperative Services limited in any case to a
total of 181 days. .
5. Maintain appropriate health records for all students.
6. Prepare and submit promptly any reports or information which may be requested
by the Administration.
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'7. Maintain and have available in their work stations both short and long-range
plans covering what should be accomplished for a period of at least one week in
advance.
8. Perform such work as may be needed to plan for implementation of their duties
and the evaluation of their success.
9. Make themselves available for such meetings and activities as may be specified
,
by the BO'ardof Education or the Administration. There will be at least a 24 hour
notice given and an agenda will be provided.
10. Make themselves available for conference with parents. Conferences will be
scheduled at a time mutually agreeable to parents and nurses. The presence of a
third party may be requested.
11. Make themselves available for consultation with students at a mutually agreeable
time.
B. Article III, sections A, B, C, and F, Article V, and Article VII, Paragraph 5, do
not apply to nurses.
C. Section E of Article III does apply to registered nurses as well as teachers.
D. Should the Administration require registered nurses to work beyond their
required hours of employment, they shall receive compensation at the
prevailing rate, i.e.;
Annual Salary
185 days x 7 hours per day
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Request for Inservice Credit
from: Professional Growth Conunittee
MADRID-WADDINGTON CENTRAL SCHOOL
School Year
Applicant's Name: Grade/Subject Hours Requested
Name of Program:
When:
Where:
Time Involved:
Cost of Program to district:
If college or agency approved, name or department
Course Criteria:
a) Goal:
b) Material covered:
c) Instlllctor
**************************************************************************************************
Credit is to be awarded based on one or both of the following procedures. The following is a guideline only and subject to review.
1. Hours involved.
A) Workshop hours: 0-15
16-30
3145
B) College credit hours to be granted: 1 credit
2 credits
3 credits
2. OtJler considerations.
A) Does this pertAlin to what they are teaching? Yes No
B) Can this be applied to the development of the entire staff? _ Yes _ No
C~ Narrative:
The Professional Growth Committee does/does not recommend this application. Hours to be awarded based on request/review:
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In witness hereof: the parties have hereunto set their hand and seals this
~"
day of
~.
-
)
2(J[)O"
MADRID WADDINGTON CENTRAL CHAPTER
NEW YORK STATE UNITED TEACHERS'
ASSOCIATION
BOARD OF EDUCATION
MADRID WADDINGTON CENTRAL SCHOOL
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--a-- .Chaup son
Negotiating ommittee
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